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Purpose of the Report
In May 2004 the NSW Government amended the Education Act 1990 (the Act) to give effect to enhanced
registration requirements for non-government schools recommended by the Grimshaw Review.
The enhanced requirements specify that a non-government school participate in annual reporting to publicly
disclose the educational and financial performance measures and policies of the school. The performance
measures and polices that the Minister has determined must be included in the annual report are specified in
Section 3.10.1 of the Registered and Accredited Individual Non-government Schools (NSW) Manual.

About Macleay Vocational College
The Macleay Vocational College in Kempsey
was established in 2001 by the community of
Kempsey and the Macleay Valley Workplace
Learning Centre Inc. The premises at 1-13
Reginald Ward Street were officially opened on
the 22nd March 2006, being purpose built for
education and training.
At the Macleay Vocational College our vision is
to actively promote the development of the
whole person to allow students to become
resilient, tolerant and self-confident participants
in society. We encourage a commitment in
students to lifelong learning and the
achievement of their personal best.
We provide a supportive and flexible
environment where students can develop a
sense of belonging, pride, personal identity and
cultural awareness. The school achieves its
mission by seeking a personal best
performance by all students. It specialises in
educating the whole person and provides an
academic education which links into NSW
credentials-School
Certificate,
Preliminary
Statement of Attainment and a Higher School
Certificate-matriculation or vocational.
Some unique features of the school are that the
College targets students who have been
suspended or expelled from traditional
education settings and exiting Juvenile
Detention. It is classified as a Special
Assistance School - Band 1 Vinson Report
2007 'Dropping off the Edge'. Despite this
chronic disadvantage it has been twice
identified an 'international best practice' and
has a very broad academic range in enrolment,
including gifted and talented.
The school plays an important part in the
community by catering for students from Year 9
to Year 12 (14 years of age onwards). Student
enrolment varies from 70 to 95 students
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annually, about 76% are Indigenous and 60%
are male.
• 1996 - One of seven national programs
chosen to support the successful Dusseldorp
Skills Forum entry in the 'Skills for Life' Global
Partnerships Awards in Toronto Canada.
Our entry was triumphant over global entries
from the Atomic Energy Commission, Canada,
Coopers & Lybrandt, Catholic Education
Commission of Western Australia, global
universities and entries endorsed by Prime
Ministers of New Zealand and Canada etc.
• 2009 – Macleay Vocational College –
published by Sage, in Dr Kitty Te Riele, UTS
publication - “Doing School Differently - Chapter
10 Pedagogy”
In addition to twice being mentioned by the
Federal government as a program with
emphasis on what works:
• 1999 - recognised by DEST (then DETYA) as
one of the two best practice vocational
education programs for Indigenous students
nationally and was subject to a research paper
commissioned by DEST and conducted by
Dr. R. J. Schwab which led to being recognised
in 2000 by the Prime Minister's Taskforce
Identifying Good Practice in Supporting Youth
Transitions to Independence
• 2011 - DEEWR used the Macleay Vocational
College case study as an example of ‘Things
that Work’ in the Overcoming Indigenous
Disadvantage – Annual Report (specifically
progress on improving Indigenous reading,
writing and numeracy outcomes). The intent to
highlight National Partnership activities and
programs that are making a difference at the
community level for Indigenous students
literacy and numeracy outcomes. This is a
public and published Australian Government
document.
This information is also available at
http://www.myschool.edu.au
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A Message from Key School Bodies
A Message from the Chairperson

A Message from the Chairman
Each year the Macleay Vocational College goes from strength to strength. This year has seen
a new principal, Mr Mark Morrison, a new RTO General Manager, Sue Seager, the addition of
the Graphic Arts Trade Training Centre, increases in student numbers, senior students and
student attendance. All of the above, together with the dedication of all the staff, are making
this College a wonderful institution with which to be involved.
I appreciate the long hours that the principal and staff have spent on many tasks including,
meeting Board of Studies requirements, student welfare, student health, applications for
funding, staff professional development and in-servicing, overseeing the construction of the
Trade Training Centre and sourcing equipment.
The Macleay Vocational College is improving the educational and social outcomes of many
students. The increase in student numbers, the increase in attendance, the involvement in
many community, cultural and sporting endeavours throughout the year are indicative of this.
The increase in the number of Year 11 and Year 12 students is also very encouraging for the
College, the community and especially for the students themselves.
The teaching staff and our School Counsellor are very important to the College. They are the
faces that students see each day and the ones who encourage students and deal with their
problems. They have undertaken in-servicing to improve their teaching skills and the quality of
the education they provide to their students. I appreciate the time and commitment that they
give in carrying out their professional responsibilities.
My fellow Board members are committed to offering their time and experience in the making of
decisions for the best use of this great community asset for the benefit of the students.
The administration staff carryout many tasks to assist in the smooth running of the college and
for control of finances and giving us the information to keep us financially responsible and
viable.
The RTO General Manager is spending time with the students and with businesses in the
community to better prepare the students’ for future employment.
Many other staff and volunteers contribute to making the Macleay Vocational College what it is,
a welcoming and important part of the Macleay community.
Highlights for staff and students each year are the Year 12 Graduation, the Debutante Ball, the
Annual Presentation Day, sporting competitions, excursions and many visitors to the College.
Staff, students and parents make these events the success that they are for the College. They
are a great indication of the many successes which we have at the Macleay Vocational
College.
Ron Walker
Chairman
2012 Annual Report – Educational and Financial Reporting
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A Message from the Principal
Principals Annual School Report 2012
Firstly I wish to thank the Board for your trust and support during the last 12 months; I have a
great deal of admiration for all of you and the dedication you exhibit in supporting the young
people in our community. It is always inspiring to see your smiles and acknowledgement of
your successes at events like the Debutante Ball, Year 12 Graduation, Parent BBQ’s and
Presentation Day.
Secondly I would like to thank my whole Staff and acknowledge all the efforts that take place
on a daily basis in the College; they show a genuine care and concern for each student and
continue to pursue the best possible way of engaging, assisting and sometimes just being
there for them. They know the value of Education but recognise the need for each person to
feel valued before learning will take place. They are generous, creative, caring and insightful as
well as working hard every day. All staff completed numerous professional development
activities and courses traversing the state in an attempt to gain the best possible methodology,
they are promoting learning and all contribute uniquely to the running of the College which is an
ever changing environment in the most appropriate manner.
Four Strategic Directions have been identified as key challenges that need to be addressed in
order to improve outcomes for the students attending the College:





College Identity for Students, Parents and Community
Confidence in Education through success, Key target areas: Attendance, ICT & Writing
Teacher Professional Development, Acknowledgement and Review
Parents involvement in the College and Education

These are supported by the Association of Independent Schools through the National
Partnerships Plan, Smarter Schools National Partnership on Improving Teacher Quality and
Empowering Local Schools Plans and are highlighted in the Priority Areas towards the end of
this Report.
2012 was another eventful year for the College, with measurable successes in a variety of
areas. The College also had a number of firsts and we should acknowledge these; two year 11
students were accelerated in Human Services and completed their HSC studies alongside their
Certificate III in both Aged and Home Community Care. Practicum teachers from Newcastle
University and Avondale College completed a total of 9 weeks teaching and observation with
the College community; three students completed their Certificate I Diving licences, six staff
gained certification in surf survival, Dhanggati Language classes ran at the College for two
hours each week in term 4 and students from the College benefited from our links with the AIS,
AHISA, National Partnerships, Empowering Local Schools, Telstra Community Grants, Luke
Hartsukyers ride for the community, Kelloggs Breakfast Buddies Program, North Coast Area
Health Service (NCAHS), Kempsey RSL Club, Kempsey Rotary and Kempsey Council,
Australian Literacy and Numeracy Foundation (ALNF), Charles Sturt, Newcastle and Armidale
Universities.
Two AEW’s working primarily with Year 9 and 10, Warren completing his Cert IV online with the
support of Margo from KAS they meet every Wednesday for 90 minutes. Christina is
completing her Cert IV in Early Literacy and Language Development, with the help of ALNF
who visit each semester. The Aides have brought a more relaxed and work focussed attitude to
a number of students they spend time with each week. They have become an integral part of
2012 Annual Report – Educational and Financial Reporting
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each day at the College and are keen to take a more active role in assisting students. They
have a voice in the community and are always looking for ways to increase attendance of
students and bring their parents and carers to the College.
Students participated in a number of programs and excursions from Sydney to Coffs Harbour;
some examples include ‘Waste into Art’, Marching on Anzac Day, collecting for the Red Shield
Appeal, Hospitality Spectaculars, Deadly Days, One Deadly Step, painting cars for Kempsey
Show, Sexual Health, Rock & Water, Reduce Smoking Testing, Healthy Start, Mentoring
Program and Reality Rental Certificate at the College as well as supporting the local Pandana’s
and Landcare groups. The students participated in a sporting competition against a visiting
College from Blacktown. Blacktown Youth College has a similar base for their students so it
was a highlight of their year to travel up here stay at Crescent Head and play for the Inaugural
Shield between the two schools. It was a draw which was a wonderful and fitting result. Year
12 had a number of successes highlighted when one of these students was recognised for her
Aboriginal Studies Project submission and nominated to be included in the NSW Museum in
Sydney for this year’s HSC.
We had visitor’s talking to the students from a number of Universities, Police, Defence Force
and Electoral Roll but three of the highlights would have to be the Penrith Panthers visit, David
Peachy and Michael Crossland’s motivational talk where 37 students attended and all students
stayed asking questions and showing empathy for his life, challenges and successes.
We had four Volunteers working in the College each week, one in the classroom (as a
teacher’s aide), in the College grounds (as a groundsman) and two canteen assistants, three
are part of the Work for the Dole Program and completed between 4 and 9 hours each week.
One of the volunteers was employed for four days a week from third term as is currently
employed at the College. The College began implementation of the Macleay Valley Trade
Training Centre, with a focus in Graphic Design and Printing, using the mediums of Screen
Printing and Print making as its focus areas
I would also like to acknowledge the support the College has received from NCAHS through
Dave and Chris, Centrelink through Cindy and Sharon, ALNF through Pam, Mary-Ruth and
Nicky, Verto through Shane, ETC through Glen and Valinda, PCYC through Casey, Durri
through Dave and Richard, Kempsey Council through Mayor Liz Campbell and Port Macquarie
Glasshouse as well as all the local employers (23 of them) who take the risk and accept our
students each week for workplace and work studies. It is a privilege to be able to work
alongside these people every day and spend time with all the agencies in town as well to help
these young people grow and survive.
Mark Morrison
Principal
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Student performance in state-wide
tests and examinations
Higher School Certificate
In the HSC (expand), reported students’ performance ranges from Band 1 (lowest) to Band 6 (highest)
there is also another category for non-attempts or absent students.
In 2012, ten students sat the HSC in seven different courses. They performed admirably and the
College is Proud of their Achievements. Nearly all students are the first in their family to gain a HSC and
complete year 12.
Subject

Year

No. of
students

Band 4-6

State

Band 2-3

State

Band 1

State

12
11
10
9

8
3
3
4

0
0
0
0

51%
39%
35%
35%

4
2
0
2

45%
54%
55%
56%

4
0
3
2

3%
7%
8%
7%

12
11
10
9

7
3
3
2

0
1
0
1

57%
63%
63%
50%

4
1
0
1

32%
29%
30%
26%

2
0
3
0

9%
6%
5%
3%

12
11
10
9

7

50%
55%
54%

3
1
1

43%
40%
38%

4

3
1

0
0
0

51%
3%
7%

12
11
10
9

7
3
4

3
2
2

89%
86%
86%

4
1
2

11%
13%
12%

0
0

0.2%

12

2

0

62%

2

30%

0

6%

English

Aboriginal Studies

General Mathematics
2
0

Visual Arts
0.2%
0.3%

Human Services

RoSA
Student performance in the Year 10 and Year 11 Record of School Achievement (RoSA) is required to be
reported on each year now the School Certificate in NSW is no longer attempted. Grades were
submitted to the BOS for each student in the 2012 Year 10 cohort and ‘N’ awards awarded in courses
where students did not meet the minimum requirements. We did not have students or parents request
for the College or BOS to issue a RoSA in 2012.
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Literacy & Numeracy Assessments
Students enter Macleay Vocational College at Year 9 level therefore comparisons with past Year 9
students are inappropriate. The students enter with a history either not attempting Naplan or a refusal
for testing. In 2012, four students enrolled with the College during the three weeks before the NAPLAN
testing.
In 2012, ten of the fourteen Year 9 students participated in NAPLAN at the Macleay Vocational College.
Unfortunately all students did not attempt all exams, but we are proud of their efforts. Students
performed above the national minimum standard in Numeracy, one in writing and two in Grammar &
Punctuation. Two students performed above the national minimum standard in Spelling. One student
achieved the national minimum standards or above in all aspect of the assessment program.

% of students achieving minimum standards

2012 NAPLAN

School

State

Reading

37.5%

93%

Writing

25%

81%

Spelling

50%

92%

Grammar & Punctuation

62.5%

92%

Numeracy

42.9%

96%

2012
NAPLAN

Band 9
School

Band 8
State

Reading

17%

Writing

11%

Spelling
Grammar &
Punctuation
Numeracy

School

Band 7
State

School

25%
12.5%

Band 6

State

School

27%

Band 5 or
below
School State

37.5%

State
17%

62.5%

7%

22%

0%

20%

12.5%

19%

75%

19%

22%

27%

25%

24%

25%

13%

50%

8%

15%

25%

25%

24%

37.5%

21%

37.5%

8%

15%

22%

26%

42.9%

20% 57.1%

4%

Performance on NAPLAN is documented on the My School website:

2012 NAPLAN Tests

School Mean

State Mean

Reading

480

580

Writing

335

558

Spelling

472

587

Grammar & Punctuation

476

579

Numeracy

481

595
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Senior Secondary Outcomes
In 2012, seven out of eight - 88% of the Year 12 cohort participated in vocational training. All
students achieved a Statement of Attainment for completed modules, but none completed a full
certificate qualification. One student is on a HSC flexible pathway and will complete his HSC
over a 2 year period. The college also had two year 11 students complete their HSC courses
in VET, one of these completed all requirements for a Cert III in Age & Community Care.
Year 12 attaining a certificate / VET qualification:
Year 12

Qualification / Certificate

Percentage of Students

2012

HSC

75%

2012

Achieved VET competencies

88%

2012

VET qualification

0%

Senior secondary outcomes are documented on the My School website:
http://www.myschool.edu.au

Hayden and Marely at Daligar Preschool
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Professional Learning and teacher
standards
Professional Learning
All staff participated in Staff Professional Development activities in January for up to five days at the
beginning of the school year. One staff development day during the school term 2 was also taken in
2012, focussing on ICT and WHS. Five days of Staff Professional Development activities for all staff
were also held in December at the end of the school year. Teaching staff are expected to share
reports from their Professional Development activities and training after school each staff meeting as
well as sharing new ideas and examples during the Tuesday morning briefing each week. All other staff
are invited to also share reports or presentations on their Professional development activities’ when
they return.
In addition to the above activities, teaching staff were involved in the following professional learning:

Professional Learning and Teacher Standards
Professional Learning/Activity

Number of Staff

APPRETIO Teaching Standards Performance Review and Development Process
Executive Personal Assistants
Business Managers Advanced Financial Management and Leadership
TTA Classroom Observations and Critical Feedback
Making it Work: Implementing the planning process
USING DATA EFFECTIVELY TO DRIVE SCHOOL IMPROVEMENT
Head of Department Online Training
WHOLE SCHOOL SUSTAINABILITY PLANNING
MIDDLE LEADERS Strategies for effective leadership (two day course)
FLAGSHIP Effective Governance

10
1
1
1
1
1
2
1
2
2

Persuasive Writing and Marking
Work Health and Safety Act 2011 Seminars
Child Protection Investigator Training
Child Protection Update for Staff
AISNSW State Forum for School Leaders:
Introducing the Australian Teacher Performance and Development Framework
Annual AIS Briefing - Employment Matters and an Update on Current Issues
Introduction to Return-to-Work Coordination (Work Cover Accredited)
New Working with Children Check
AIS VET Network Day
Fractions To Algebra
BOS HSC Assessment and ‘N’ Awards
BOS Rosa Implementation and Changes
AIS Visual Arts Conference 2012: Visual Relations (two day conference)
NEWLY APPOINTED PRINCIPALS (7 Days)
MOTIVATING, ENGAGING & MANAGING STUDENTS EFFECTIVLEY - ONLINE COURSE
ADDITIONAL ASPS TRAINING – COPYRIGHT
SENIOR FIRST AID CERTIFICATE

6
2
1
13
1
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ADOPTING THE AUSTRALIAN HISTORY CURRICULUM INTO MY CLASSROOM
SOURCE ANALYSIS & WRITING SKILLS FOR HISTORY - ON LINE COURSE
BUSINESS Certificate III
AQF Cert IV FRONTLINE MANAGEMENT
HOSPITALITY Certificate III
AEW Teacher’s Aide Training Online and Mentoring
English Curriculum Mentoring, Teaching and School Visits
Science Curriculum Mentoring, teaching and School Visits
HSC Art Marking School Visits
MAINTAINING 2011 - 2012 APL CONTRACT COMPLIANCE
WORK PLACE & WORK BASED LEARNING WORKSHOP
NSW DET Maths Conference, Fractions and Decimals Focus
National PARTNERSHIPS LOW SES Planning Conference
MATHS PD WORKSHOP PRELIM GENERAL 1 & 2
Predict Assess & Respond To (PART™) Challenging/Aggressive Behaviour
OCEAN SAFETY SURF COACH AWARD (OSSCA) ASSESSMENT
Asthma Support Training
Moodle training
Work Health Safety In servicing and updates
Literacy Workshop
ICT Inservice

1
1
1
1
1
1
1
1
1
1
1
1
1
1
6
6
14
10
14
6
14

The average expenditure per staff member on professional learning in 2012 was $2708

.

Teaching standards
Category
(i)

Teachers who have teaching qualifications from a higher education
institution within Australia or as recognised within the National Office of
Overseas Skills Recognition (AEI-NOOSR) guidelines, or

Number of Teachers
10

(ii) Teachers who have a bachelor degree from a higher education
institution within Australia or one recognised within the AEI-NOOSR
guidelines but lack formal teacher education qualifications, or

Nil

(iii) Teachers who do not have qualifications as described in (i) and (ii) but
have relevant successful teaching experience or appropriate knowledge
relevant to the teaching context. Such teachers must have been
employed to ‘teach’ in NSW before 1 October 2004 (either on a
permanent, casual or temporary basis) and worked as a ‘teacher’ during
the last five (5) years in a permanent, casual or temporary capacity.

Nil

2012 Annual Report – Educational and Financial Reporting

11

Macleay Vocational College

Workforce Composition 2012
Position/Responsibility

Allocation

Principal
Classroom Teachers
Resource/Support Teacher Learning Assistance
Teacher’s Aides
Chaplain
Administration Staff
Support Staff
Specialist Staff
TOTAL

1
5.08
0.60
1.05
0.32
1.82
2.20
0.74
12.81

The National Education Agreement requires schools to report on Indigenous composition of
their workforce. At Macleay Vocational College four employed staff are of Aboriginal descent
and two volunteer workers are of Aboriginal descent.

Teacher Attendance and Retention Rate
In 2012 the average daily staff attendance rate was 98.2%. The proportion of staff retained
from 2011 is100%.

Student Attendance and retention rates
Attendance Rates
On average one-third of the school population achieve an attendance rate between 70% 100%, one-third achieve an attendance rate between 40% - 70% and one-third achieve an
attendance rate below 30%.
Many students presenting at Macleay Vocational College have a history of poor attendance
and low skill level in literacy and / or numeracy, as well as anti social issues to contend with.
However it is generally accepted that an attendance rate of at least 80% is required in order to
retain learning. The attendance rates below are calculated on the average attendance rate per
year, year 12 only being calculated on students who were enrolled for the HSC and not
withdrawn or left during the year.
Year level

Attendance Rate

Completed External
Examinations

Year 9

60%

79%

Year 10

53%

N/A

Year 11

40%

N/A

Year 12

56%

100%

Whole school

49%

N/A

2012 Annual Report – Educational and Financial Reporting

12

Macleay Vocational College

Retention Rates
The actual retention rate of the 2010 Year 10 (21 students who sat for SC Exams) cohort who
completed Year 12 in 2012 was nineteen per cent (19%). This figure is improving but still low
due to the fluctuating nature of our enrolment for ‘at risk’ students. Another one student
completed Year 12 in 2012 from the 2009 Year 10 cohort who had previously attended MVC
and returned to complete their HSC, and four other students completing their HSC via
pathways from either the 2009/2010 Year 10 cohorts, which makes the retention rate closer to
43%.

Management of non‐attendance
The school develops attendance plans in consultation with parents, guardians and care‐givers
for students who have enrolled with or are developing poor attendance patterns. These plans
include suitable achievable programs (commencing at mornings increasing up to fulltime reengagement), close monitoring and timely reporting of absence, student welfare initiatives and
curriculum changes. A number of students with very poor attendance have modified teaching
programs and pathways which better manage behavioural issues and provide support where
there are health issues.
Roll teachers mark the roll each morning during the Literacy class or Assembly. Partial
absences are recorded by students signing in to school in the Administration Office if they
arrive late. Students are asked by Office manager to bring in an absence note explaining their
absence on their first day back at school. Student absences are monitored by the Office
Manager who, when applicable, informs parents, care‐givers, and guardians by phone, sms is
used for daily absences or a formal letter regarding unexplained absences at the end of the
term. Where appropriate, such absences will be reported to the Principal or, when required, to
relevant government departments highlighting any Mandatory Reporting for Habitual Absences.
All such records are maintained electronically via the school’s data base. School reports
contain a Principals report that shows the total number of unexplained/unapproved absences
and the attendance percentage.

2012 Annual Report – Educational and Financial Reporting
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Post School Destinations
Below is a graph showing the post school destinations of students who were 17 years of age or
older and left the College or completed studies in 2012. Due to the transient nature of ‘at risk’
students it can be difficult to track students on leaving the College. Most students who do not
complete the year level that they have enrolled in leave due to families moving out of the area
and incarceration.
Of the eight students who completed Year 12 in 2012, three are employed; two locally and one
in Newcastle, one deferred her offer of a place to University and is working and studying
locally, one is a parent and doing well, and one is attending TAFE another is looking for work.

12%

2%

Unemployed

12%

Employed (including part-time &
casual)
Returned to MVC

14%

25%

TAFE
Parenting
Unknown

19%
16%

Teritary

Characteristics of the student body
The enrolment patterns of this school are relatively unique. The beginning of 2012 saw an
initial enrolment of 82 students, 67 out of 81% being Indigenous enrolment (February Census).
This figure remained volatile throughout the year with the August census enrolment figure at
86, with 67 being Indigenous enrolments. Of the 86 students enrolled, 47 were enrolled in
Years 11 and 12. In addition, by August 78% of student enrolment was Aboriginal or Torres
Strait Island decent.
This information is documented on the My School website: http://www.myschool.edu.au
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School Policies
Enrolment Policy
1.

The Macleay Vocational College caters for students wishing to complete Years 11 and
12 (HSC) and Years 10 and 11 Rosa including Year 9 students who wish to regain their
educational motivation.

2.

The Vocational College was established in 2002. It specialises in broad-based skills
training in Trade, Business, Service, Community Services and the Hospitality Industry
Courses for senior students, leading to an HSC or a Year 11 Statement of Achievement
and ROSA.

3.

The Macleay Vocational College was founded by the Kempsey Community and receives
significant on-going support from the State and Federal Governments. Applications for
the Macleay Vocational College are open to students who are residents of the Macleay
Valley, or who have been recommended by external agencies.

4.

When a student is re-enrolling, all outstanding monies are to be paid or an achievable
repayment plan approved by the Principal before enrolment will be considered.

5.

Once enrolled, students are expected to support the school’s ethos and comply with the
college rules to maintain the enrolment.

6.

Continuing enrolment is subject to the student’s adherence to school rules and payment
of all college fees.

Procedures

1.

The Principal will personally interview each applicant before enrolment and consider
each applicant’s interview responses regarding their ability and willingness to support
the school’s ethos.

2.

The College will need to gather information and consult with parents/family and other
relevant persons in order to consider each applicant’s educational needs.

3.

The Principal will consult with parents/family and other relevant persons in order to identify
any strategies that need to be put into place to accommodate the applicant before a
decision regarding the enrolment is made.
The family may be requested to provide information about the student’s needs as part of
the individual planning process. Relevant information will assist in identifying any
adjustments and could include:
a. Previous school reports, noting current achievements and areas of need
b. Psychologist’s report documenting functional skills and recommended strategies for
working with the student
c. Medical specialist reports identifying issues which need to be considered by the
school
d. Vision and hearing reports documenting level of functioning and recommended
strategies
e. Occupational and physiotherapy reports documenting self help skills and mobility,
including assistive technology reports recommending equipment and access audits
regarding access to premises

4.

The Principal will inform the applicant verbally and in writing of the enrolment outcome.

2012 Annual Report – Educational and Financial Reporting
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Policies for Student Welfare
The school seeks to provide a safe and supportive environment which:




Minimizes the risk of harm and ensures students feel secure
Supports the physical, social, academic, spiritual and emotional development of students
Provides student welfare policies and programs that develop a sense of self-worth and foster
personal development

To ensure that all aspects of the school’s mission for providing for a student’s welfare are implemented
the following policies and procedures are in place (or developed):

POLICY

CHANGES IN 2012

TO FULL TEXT

Child Protection Policy
encompassing

Definitions and concepts

Legislative requirements

Preventative strategies

Reporting and investigating
“reportable conduct”

Investigation processes

Documentation

Revised in Jan 2012 Staff Development Day.
Updated policies and procedures for” Keeping
them Safe”
In servicing November 2012 for all staff on
“Keeping them Safe”
Child Protection Investigator trained
rd
Term 1 2012 carried out on 23 April 2012

Child Protection Policy and
updates Issued to all staff
Term 2

Security Policy encompassing

Procedures for security of the
grounds and buildings

Use of grounds and facilities

Emergency procedures

Travel on school-related activities

Revised in Week 1, Term 1 Staff Development
Day.
Review of student behaviour triggers in
Professional Development week.
New Policy for Evacuation and Fire Drill.
New Buildings required new Evacuation routes
and monitoring with Drills

Full text or appropriate
outlines available in:
- Staff Development Folder
- College Intranet
Parents may request copy by
contacting the Administration
Office.

Supervision Policy encompassing

Duty of care and risk management

Levels of supervision for on-site
and off-site activities

Guidelines for supervisors

All Policies are reviewed annually
Revised in Week 9 Term 2 2012

Full text or appropriate
outlines available in:
- School Policy Handbook
- Staff Development Folder

Codes of Conduct Policy
encompassing

Code of conduct for staff and
students

Behaviour management

The role of the student leadership
system

Revised policy in Week 1, Term 1 Staff
Development Day
New Code of Conduct Policy
Staff Development in Predict, Assess &
Respond to Aggressive/Challenging Behaviour
in 2 Days training
New Student leader expectations Term 2

Full text or appropriate
outlines available in:
- Staff Development Folder
- Student Handbook

Pastoral Care Policy encompassing

The pastoral care system

Availability of and access to
special services such as
counselling

Health care procedures

Critical incident policy

Homework policy

Revised in Week 1, Term 1 Staff Development
Day.
New Grievance Procedure released Oct 2012
Bullying and Harassment Policy under review

Full text in
- Staff Development Folder

Communication Policy
encompassing

Formal and informal mechanisms
in place for facilitating
communication between the
school and those with an interest
in the student’s education and
well-being

Revised in Week 1, Term 1 Staff Development
Day
Attendance Texting(sms)

Full text contained in
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Parents may request copy by
contacting the Administration
Office.

Abridge version:
- Student Enrolment Forms

Counselling policy Full text or
appropriate outlines available
in:
Student Handbook
Abridge version:
- Student Enrolment Forms

- Staff Development Folder
- Student Handbook

16

Macleay Vocational College

Policies for Student Discipline
The focus of our College’s discipline/pastoral care is RESPECT. This focus is evident in the
RESPECT for: oneself, others, other’s property and our environment
Students are required to abide by the school’s rules and to follow the directions of teachers and
other people with authority delegated by the school. Where disciplinary action is required
penalties imposed vary according to the nature of the breach of discipline and a student’s prior
behavior. The school expressly prohibits corporal punishment and does not explicitly or
implicitly sanction the administering of corporal punishment by non-school persons, including
parents, to enforce discipline at the school.
The full text or appropriate outlines of the various school’s discipline policies and associated
procedures are provided to members of the school community though;




Staff Policy Handbook
Student Handbook
School Intranet

These policies should be read in conjunction with:



Codes of Conduct policies
Pastoral Care policies

Copies are available on for parents, care givers and guardians on request.
The School’s discipline policies and procedures are part of the annual view of Pastoral Care
and Code of Conduct in the school. The behavior management policies contain processes
based on procedural fairness.

Policies for Complaints and Grievances Resolution
The School’s policy for dealing with complaints and grievances include processes for raising
and responding to matters of concern identified by parents and/or students. These processes
incorporate, as appropriate, principles of procedural fairness.
The full text of the school’s policy and processes for complaints and grievances resolution is
provided in the Staff Policy Handbook and on the Staff Intranet.
During 2012 the school’s Complaints and Grievance Resolution policies and procedures were
reviewed as part of the annual review, and a new Policy was written including the review of
Bully and Harassment.
An appropriate outline of the policy and processes is available on request for Parents,
caregivers and guardians. Detailed policies and supporting documentation can be supplied if
requested.
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School-Determined Improvement Targets
School Determined Improvement Targets
Macleay Vocational College acknowledges the funding provided under Smarter Schools
National Partnership on Improving Teacher Quality and facilitated by the Independent Schools
Centre for Excellence. The funding for building relationships with other schools and
universities, supporting teacher accreditation including developing professional exchange and
mentoring relationships with other schools and supporting the work of paraprofessionals which
has allowed the College and the AIS to support teachers in their professional work and build
teacher capacity across the independent sector in NSW.

College Identity for Students, Parents and Community
Improve the acknowledgement and visibility of the College within the community as an
active member.
 News in the Local newspaper every fortnight, students and staff writing about
excursions, celebrations, visitors and successes in recognition of how the College
interacts with the community.
 Students Marching in the Anzac Service and collecting for Red Shield appeal. Reading
assistance at local Primary and Pre Schools by Year 11 and 12 students.
 Regular term meetings with South Kempsey Project team for ONE COMMUNITY, ONE
MOB in combination with the South Kempsey Community centre. We have made
significant input into the plan, and were recognised in the Council documents for
support.
Student self-esteem improves through regular recognition of achievement.
 Awards are presented for work, attendance, leadership and behaviour at the assembly
every 3 weeks. Assembly is run by College Captain and leaders and teaching staff.
Awards are presented at College Assemblies by Leaders, Teachers and Local
businesses have donated $25-50 Vouchers for end of term awards. SRC meeting and
allocation of duties for assembly and welcoming of visitors to the College on a regular
basis.
 Interest elective in Music continues to grow with seven students accessing the Teacher
and the Music equipment on Tuesday’s for four hours. Some students played with a
visiting musician and their teacher at the Parent teacher BBQ on the last Thursday of
term 2, as well as performing at the end of year Awards Presentation in December, it
was very successful.
 Student work is on display in all classrooms and community. Their contribution to the
classroom is valued.
 College was successful in gaining recognition through participation in the Country Rugby
league competition program, playing in the Opens and Under 16’s divisions at three
events during the year.
 College had numerous visitors from motivational speakers, NRL clubs, Domestic
Violence, Durri Health, Legal Aide to which indicates a strong relationship and
connection with community.
 Debutante Ball for Year 10 and 11 students which mirror the other Schools in the
community and allow students access to traditions and history of social graces within the
Kempsey community.
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Attendance
To increase the percentage of students achieving at least 60% attendance from 60% to
80% by October 2012




We have made some pleasing progress in this area although the data analysis suggests
it is about the same (less than a 1% difference), when you track the individual students
and acknowledge that six students who have left education, three students moving back
into mainstream Education (local high schools), two students moving to TAFE and three
of the group from 60-80% last year have moved into the over 80% attendance, we have
made significant progress.
In 2011 Twenty Nine students representing 26% of the cohort attended between 5080%, where in 2012 Thirty Eight students have attended representing 29% this is also
significant.

To increase the percentage of students at school on time to at least 80% by October
2012
 Given the number of students attending College each day has been significant, it has
been difficult to assess this given the applicable data is less than a -0.04% change.
Students develop regular attendance patterns that allow for progressive quality
learning.
 The breakfast program is feeding more students each day but we also do have more
students attending the College in 2012. Twenty Five students regularly make use of the
breakfast program with a record one morning of Thirty Seven students. Kellogg’s have
donated a 1.3 cubic metre box of cereal to support the breakfast program in 2012.

ICT & Writing
Better student engagement, greater achievement in reading and improved writing skills.









Writing development lessons and structures have been integrated into most Programs
with support from AIS and ALNF. Both organisations have been to the College and
assisted further development in Naplan performance and understandings. Staff used
writing scaffolds to break down exam questions to allow students to attempt questions
under exam conditions and write more. Some students asked for more time in the
exams to write more and demonstrated confidence to achieve.
Four Staff have gained a full Naplan Persuasive Writing and Marking Certificate and
another two staff have completed units towards the qualification.
Literacy teacher is working with individual students coordinating testing and assisting
staff to know how to best allocate and support them in the classroom.
Literacy teacher is in Science, Visual Design and Maths classes supporting the teachers
with writing and recording observations. Literacy teacher is being involved in the
classroom assisting students with their reading, comprehension and writing skills.
Working with individual students to promote a greater completion of assessment tasks
using chunking and scaffolding methods to break down the questions.
Literacy teacher taking senior students to assist them structuring submissions for
assessment tasks.
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Increased Student confidence in using ICT




Laptops are available for students during Recess, lunchtime and after College to allow
them to feel more comfortable with technology.
Staff promoting use of projectors and PowerPoint presentations to display students
work.
Students are making Webpages in History and transforming (morphing) images in Visual
Design and Technology.

Teacher Professional Development, Acknowledgement and
Review
To have 50% of the New Scheme Teachers attain accreditation by October 2012.





Two New Scheme Teachers received accreditation in 2012, another two will attain
accreditation in 2013.
Collaboration on exploring unit together and working together on staff development
afternoon was great for collegial bonding. Coordination and support by the Moodle
coordinator was impressive and worked as a service model to promote staff confidence
in using Moodle as a teaching resource. Moodle coordinator working every second
Tuesday this term’s 2 & 3 supporting staff and finding new electronic digital documents
or converting old documents into a more user friendly style. Meetings of buddy groups
for cross curricula use of Moodle twice per term.
Staff have made a significant effort to attend Professional development programs across
the state in all areas of the Teaching standards as can be seen by the Professional
development listing. They are keeping records of these and reporting back to the whole
staff via, staff meetings or briefing notes.

Parents’ involvement in the College and Education
Parent interest and engagement has been seen as an essential mechanism to improve
student attendance and engagement.





A PowerPoint presentation was displayed in the Library along with photos of students
with their teachers and projects, all made available for the parent teacher BBQ the last
Thursday of terms 1,2 and 3. Staff and students organised and displayed their work in
the classrooms and walked the parents and community members around through the
College, sharing their successes.
Eighty Six parents, community members and students turned up for the End of Year
Presentation day, family photos and success stories were highlighted and shared.
Parents, Caregivers and guardians feeling welcome and being willing to meet adhoc
with the Principal and teachers about the educational goals of their children
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Respect and Responsibility
The Macleay Vocational College wants all students to recognise that they are valued and an
integral part of the school community, with parents and staff providing the care and support that
engenders self- esteem, mutual respect and responsibility. There is much scope to strive for
personal best and to learn through experiences.
The focus of our College’s discipline/pastoral care is RESPECT. This focus is evident in the
RESPECT for yourself, others, other’s property and our environment.
We revisited our Vision, Values and Learning Area targets. This has been embraced as an
easily understandable and valuable set of standards to strive to achieve and celebrate.

VISION STATEMENT
At the Macleay Vocational College our vision is to actively promote the development of the whole person
to allow students to become resilient, tolerant and self-confident participants in society.
We encourage a commitment in students to lifelong learning and the achievement of their personal best.
We provide a supportive and flexible environment where students can develop a sense of belonging,
pride, personal identity and cultural awareness.

THE INDIVIDUAL



SENSE OF
BELONGING

Striving for Personal Best
Achieving Goals

Positive self-esteem
Safe & supportive
environment
 Relationships & friendly
atmosphere



RESPECT



OUR
VALUES

RESILIENCE



Independent learning
Critical thinking &
shared purpose

Leadership
Responsibility &
dignity

PARTNERSHIP
with community


Shared values

WHOLE SCHOOL
APPROACH


Share a common purpose
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LEARNING AREA TARGETS
The chart below shows the six (6) critical areas that our school sees as PRIORITIES for measurable
improvement in EVERY student.

ATTENDANCE
LITERACY

SOCIAL AND
CULTURAL
AWARENESS

Measurement Method

Measurement Method

Rolls

Phone

- SA Spelling Test
- Neale Analysis for
Reading &
Comprehension

- Unit of Work
- Backward Mapping
- Cultural Tolerance Test
- Self-Evaluation Social
Skills
- Staff Evaluation Social
Skills

(National Tests)

NUMERACY

Measurement Method

LEARNING
AREA
TARGETS

FORMAL
EDUCATION
CREDENTIAL

Measurement Method

SENA2
(National Test)

Measurement Method

EMPLOYMENT OR
FURTHER EDUCATION

Measurement Method

- Work Readiness
followed by
Destination Surveys

- Year 12 – HSC
- Year 11–Attainment
Certificate & RoSA
- Year 10– RoSA
- Year 9–End of Year
Results
- Personal Best
Questionnaire

(VET Coordinator)
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Parent, student and teacher satisfaction
Our organisation offers two separate opportunities for parents, caregivers, guardians and
Indigenous community members to be part of the leadership and decision making process.
The Board of Management is made up of eight members – two of which are Indigenous, an
AECG representative, and a Dhunghutti Elder. This school has maintained continuous,
significant Indigenous representation at Board of Management level since its inception in 1992.
In 2006 we introduced a parent participation concept and a committee of interested and
concerned parents & caregivers. The committee is made up of parents and caregivers who
continue to meet on an irregular basis. They have been keen to advise that they have felt
included in the decision making process within the school. This has been vital for cementing a
successful marriage between the local community and the school. The committee have
witnessed an increase in Indigenous people visiting the school and accessing services
provided by the school. The parents all feel that they are an asset to the school and would like
things to continue as they have been. Local organisations mentioned in the Principals report
also indicate some of the groups who frequently attend the College and advise and mediate
positive processes between community and the College. Individual parents are now asking if
they can come to the school and be a part of the day to day operations assisting as volunteers
or supporting in the College grounds. Our goal continues to be, to establish a Homework
Centre or after College tuition assistance program one day per week and invite parents to
become involved in education and training opportunities within the school – both as a trainer
and a participant.
By in large most of our strategies are continuing to become more effective. It appears that
improvement and increasing community involvement in our school is not directly related to
increased effort or desire to improve. Success seems to have a lot more to do with time and
the building of trust and confidence in our school with the community. It is pleasing to see that
our parents are invigorated by our innovations in education, improvement in literacy, improved
communication, enthusiasm, fairness and our egalitarian attitude and values.
All agencies within the community were surveyed throughout the year, Staff in terms two and
four, Parents and students in term three. Feedback from the parent survey indicates is as
follows: Macleay Vocational College continues to provide exceptional educational experiences
for all children Aboriginal and Non-Aboriginal young people in the Kempsey Shire. These
young people enjoy a high level of respect from the teachers and staff at MVC who consistently
demonstrate a non-judgmental, non-confrontational approach to the students, which means
that the students are experiencing higher levels of achievement at school, therefore gaining
positive support for their social and emotional wellbeing. They appreciate and value the
opportunities awarded to the students through the workplace programs and support with
external organisations.
The parents, caregivers and guardians often comment that their children come home from
Macleay Vocational College commenting about how much better they get along with the
teachers than those at any other school.
Feedback from teachers and support staff indicates that during 2012 co-operation between
colleagues and team work make the goals of enriching the educational and social outcomes for
the students achievable and for the staff to remain motivated in their work. The survey of
members of staff suggest that all Staff enjoy working in the school, they value their involvement
2012 Annual Report – Educational and Financial Reporting

23

Macleay Vocational College

and relationship with students and they have been involved in two surveys to indicate their
views on the College’s strengths and weaknesses with suggestions about how the College can
become more responsive to its students and community. The Staff turnover in 2012 is zero, in
fact it grew.
Teaching at Macleay Vocational College gives the staff an immense sense of purpose and
drive to see all students tap into their abilities. Having the opportunity to work with youth who
had disengaged with learning, then being able to see the students starting to acquire skills and
move seriously into work readiness training, is of immeasurable motivation to all.
Newsletters are produced by the Staff and students each term as a reflection of the students
work and activities through the College. These are celebrated by the community and are
available through the front office for visitors and community members.

Megan, George, Brianna and Mark

Marley with his major artwork

Visual Arts - Mask artworks
Music teacher Nat and Brianna playing guitar
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2012 FINANCIAL SUMMARY

INCOME
0%
0%
11%

Fees & Charges

4%
Other Fee Related Income

4%

15%
Private Income
State Government Recurrecnt
Grants
66%

Commonwealth Government
Recurrent Grants

Government Capital Grants
Capital Fees & Levies

EXPENDITURE
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